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BUILDING OUR FUTURE TOGETHER

These policies applies to all employees, contractors and site visitors (“workers”) to Casino Mining
Corporation’s (“Casino”) Casino Project.

FIREARMS POLICY

Firearms are occasionally required in remote camp situations and while on traverse in remote field
operations for the protection from wildlife. In such situations the requirement for a firearm will be
at the discretion and permission of the Camp Manager / Supervisor.

Only firearms approved by the Camp Manager / Supervisor will be permitted on site. The Camp
Manager / Supervisor will ensure that each firearm is of the proper type for the intended use. The
firearm must also be kept and used in compliance with the applicable federal and local legislation
and will at all times be handled in a safe and responsible manner.

HUNTING POLICY

Hunting of any type by employees, contractors or sub-contractors, is not permitted at the work site
at any time.

This applies to workers at the work site during work time and time off.

Workers wishing to hunt must leave the work site and return to their point of origin, generally
their home. Once there they can make their hunting plans. It is strongly recommended they avoid
returning and hunting near the workplace even when on their own time.

Casino and workers have a responsibility to be good stewards to the land, to respect the environment
and respect local Indigenous rights. For this reason, the company encourages all employees,
contractors and sub-contractors to abide by the Hunting Policy.

Occasionally, animal control may be necessary at the work site. In such special circumstances, the
Project Manager / Supervisor will be responsible for having the situation dealt with.
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